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Finance and Operations Sub-Committee 
Members 
(voluntary, non-executive role)  

 
 
INTRODUCING RAMBERT 
 

What if... 

 

...there was a dance company where brilliant and daring people could 

show up and be supported to push themselves to move the world forward. 

 

Welcome to Rambert. 

 

We believe that to give brilliant and daring people the chance to inspire 

others is to give them the power to change the world for the better  

 

As one of the world’s most diverse dance companies we transform everyday spaces by 

making dance that is awe-inspiring, adventurous, dynamic and relevant, and taking it to our 

neighbourhood, the nation and the world. 

 

We want to hear the most exciting and radical ideas wherever they may come from and to 

connect with brilliant and daring audiences and participants from all backgrounds. We do this 

through performances; dance and wellness classes and courses for people of all ages and 

abilities; and outreach and community initiatives. 

 

Rambert’s Chief Executive is Helen Shute and Benoit Swan Pouffer is Artistic Director and 

under their leadership we’re setting ourselves ambitious goals trying new things, finding new 

ways to give people inspiration, ambition and belief. 

 

We create dance shows that tour to large scale (1000+ seat) venues with the Rambert 

company, or mid-scale (500+ seat) venues with our early career company Rambert2. In 2021 

we will continue with real-time livestream broadcast.  We’re actively building and serving a 

community of followers and supporters we’re cultivating online at Rambert Home Studio, 



 2 

hosting live performances, classes, podcasts, dancer interviews, playlists and other inspiring 

content https://www.rambert.org.uk/homestudio/. This alongside with dance classes for people 

of all ages and abilities taking place in our building. 

 

Rambert is committed to anti-racism. We have a vision for Rambert as a radically inclusive 

and safe working environment that champions and is led by members of the Black, Asian and 

ethnically diverse communities. We want to contribute to combatting racism through our artistic 

programme, leadership, activities and communications. 

 

SHOW UP 

PUSHYOURSELF 

MOVE THE WORLD 

 

 

https://www.rambert.org.uk/homestudio/
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JOIN THE FINANCE AND OPERATIONS SUB-COMMITTEE 
 
We are looking for two new members to join our Finance and Operations Sub-Committee. 

Chaired by Phil Howell, the sub-committee plays a vital role in supporting our dynamic 

leadership in ensuring that Rambert continues to be one of the world’s most diverse dance 

companies making dance that is innovative, awe-inspiring, adventurous and relevant. The 

Finance and Operations Sub-Committee is responsible for reviewing and scrutinising the 

financial and operational effectiveness of Rambert; reporting to and making recommendations 

to the main Board of Trustees (the Board) as necessary and obtaining approvals from the 

Board where required. 

 

As a member of the Finance and Operations Sub-Committee, you will play a significant role in 

assisting Rambert to continue to grow and thrive. You will gain insight into  the operational 

challenges and financing requirements of a leading international dance company. You will 

have exposure to the key executive management and will be a part of the decision-making 

process. It is an ideal opportunity to develop an understanding of charity finances and get to 

know Rambert as a company. Furthermore, as part of the committee, you will have many 

occasions to expand your network and engage with the Company via performances, events 

and rehearsals. Whilst this role is not part of the Board it will present you with opportunities to 

develop and gain relevant experience should you wish to join a Board in the future. 

 

The Committee meets six times a year (usually during the working day). Additional time may 

be required to engage with the leadership team on specific ideas and projects. The role is 

voluntary although out of pocket expenses can be paid to ensure members can attend 

meetings. 

 

Rambert is an Arts Council England National Portfolio Organisation, a Registered Charity 

(number 326926). The trading company, Ballet Rambert Limited, its production subsidiary 

Rambert Productions Limited, and its parent company Rambert Trust Limited are companies 

limited by guarantee.  
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WHO WE ARE LOOKING FOR 

  

Rambert is looking for two brilliant and daring people to join the Finance and Operations Sub-

Committee. You will either be a qualified accountant or have an interested in charity finances. 

You will have a passion and enthusiasm for culture with an understanding of the importance 

that charity finance plays in supporting the creation of dynamic and awe-inspiring work.  

 

The Committee has a broad remit which includes reviewing accounts, cashflow and financing, 

budgets, project proposals, investments risk management and operational efficiency. 

 

Experience in one or more of the above areas is critical. 

 

We are seeking a commitment for a period of 2-3 years. 

 

 

HOW TO APPLY  
 
If you’re interested, please apply with a short CV and covering letter (max 2 pages) outlining 

your motivation for applying and the contribution you can add to the Finance and Operations 

Sub-Committee.  

 

Please send your application to:  

Tigho Feldman, Rambert, 99 Upper Ground, London SE1 9PP  

or email: tigho.feldman@rambert.org.uk  

 

If you would like to talk to a current Committee Member for more information, please contact 

Tigho to arrange a conversation with a member of the nominations committee.  

 

Deadline for applications is 12noon on Monday 24th May 2021.  
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AN INCLUSIVE WORKPLACE FOR ALL  

 

Our vision is to have a workforce and leadership that is reflective of the society we are based 

in therefore we encourage underrepresented groups within the arts industry to apply. 

 

We understand that individuals who are Black, Asian and ethnically diverse are often 

underrepresented within the arts industry. We actively make a stance against racism; holding 

diversity and inclusion training, having a staff diversity and inclusion working group and we 

have a partnership with Inc Arts to ensure that we are on the right side of fighting racism. 

 

We understand that D/deaf and disabled people are underrepresented within the sector. We 

are registered with the Disability Confident Scheme and therefore will interview candidates 

who meet the minimum criteria for the role. Please let us know if you require any reasonable 

adjustments for any part of the recruitment process. 

 

We are strategic partners with PIPA (Parents and carers in the Performing Arts) and 

understand the need to be flexible and supportive. 

 

We are London Living Wage accredited because we want to help break the poverty cycle and 

reduce social economic barriers to those working within the arts. 

 

 

. 


